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                                                   Anti-Bullying Policy
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                                            To be reviewed Spring 2025
At Turvey Primary we recognise that bullying, especially if left unaddressed, can have a devastating effect on individuals. It can be a barrier to their learning and have serious consequences for their mental health. Bullying which takes place at school does not only affect an individual during childhood but can have a lasting effect on their lives well into adulthood. By effectively preventing and tackling bullying, we can help to create safe, disciplined environment where pupils are able to learn and fulfil their potential.
It is the policy of Turvey Primary School to:

1. Ensure the school is happy and safe for everyone.

2. Provide an environment which does not tolerate any form of bullying.

3. Provide its pupils with skills and attitudes which will enable them to recognise bullying in themselves and others.

4. To provide procedures for everyone in the school community to follow if an instance of bullying occurs.
Definition of bullying:

Bullying is “behaviour by an individual or a group, usually repeated over time,that intentionally hurts another individual either physically or emotionally”.

In line with the Equality Act 2010, it is essential that our school: 

( Eliminates unlawful discrimination, harassment, victimisation and any other conduct prohibited by the Act; 

( Advance equality of opportunity between people who share a protected characteristic and people who do not share it; and 

( Foster good relations between people who share a protected characteristic and people who do not share it.

It is often motivated by prejudice. It might be motivated by actual differences between children, or perceived differences.

Stopping violence and ensuring immediate physical safety is obviously our first priority but emotional bullying can be more damaging than physical. Many experts say that bullying involves an imbalance of power between the perpetrator and the victim.  

Bullying can take many forms, some of which may include:

1. Physical (EG: hitting, kicking, pushing, punching and theft)

2. Verbal (EG: name calling, racism, sexism, sarcasm, rumour mongering, inappropriate teasing, homophobic remarks)

3. Emotional (behaviour which is intentionally hurtful to the emotions of the victim)

4. Excluding.  Deliberately excluding people from friendship groups with bad intent.

5. Hurtful behaviour

6. Electronic. Cyber Bullying (including inappropriate text messaging and electronic messaging, including through websites, and Social Networking sites)

Friendship issues, relational conflict and bullying behaviour 

We acknowledge that friendship problems and bullying behaviour can be upsetting for both pupils and parents and carers, but it is important to distinguish between the two, as the responses to friendship problems will be different to the strategies used to address bullying behaviour. 

Pupils will fall in and out with each other, have arguments, stop talking to each other and have disagreements. This relational conflict can be a normal part of growing up. During a relational conflict or friendship problem groups of pupils may disagree, be very upset and find it difficult to resolve the disagreement without adult help. 

It is unlikely however, to be repeated behaviour and may even be accidental.  Pupils will often make an effort to resolve the problem.  However, we recognise that repeated friendship problems or relational conflict can sometimes lead to bullying behaviour particularly when there is an imbalance of power [when a group acts against an individual for example].

Prevention & Promoting an anti-bullying ethos:

Our anti bullying approaches do not start at the point at which a child has been bullied. Staff proactively gather intelligence about issues between pupils which might provoke conflict and develop strategies to prevent bullying occurring in the first place. This might involve talking to pupils about issues of difference, perhaps in lessons, through dedicated events or projects, or through assemblies. Staff themselves determine what will work best for our pupils, depending on the particular issues we need to address. 

At Turvey Primary we have created an ethos of good behaviour where pupils treat one another and the school staff with respect because they know that this is the right way to behave. That culture extends beyond the classroom to the corridors, the hall, the playground, and beyond the school gates including travel to and from school. 

Values of respect for staff and other pupils, an understanding of the value of education, and a clear understanding of how our actions affect others permeate the whole school environment and are reinforced by staff and older pupils who set a good example to the rest. 

We involve parents to ensure that they are clear that the school does not tolerate bullying and are aware of the procedures to follow if they believe that their child is being bullied.

Pupils understand the school’s approach and are clear about the part they can play to prevent bullying, including when they find themselves as bystanders 

The consequences of bullying reflect the seriousness of the incident so that others see that bullying is unacceptable. 

We openly discuss differences between people that could motivate bullying. We also teach children that using any prejudice based language is unacceptable .

The school also promotes its anti-bullying policy through teacher and pupil-led assemblies, through its publicised behaviour policy, through schemes of work in PSHCE throughout the school, through class time and class teachers, through the school council and by precedent.  The school also holds an annual anti-bullying week.  The school is aware that bullying and conflict can arise from ‘play fighting’ and jocular verbal abuse.  The school does not tolerate such behaviour.
Prejudice-based bullying Bullying 

Prejudice-based bullying bullying is often motivated by prejudice against particular groups, on the grounds of ethnicity, religion and belief, sex, gender identity, sexual orientation or disability. It might be motivated by actual differences, perceived differences or as a result of association with someone else. We record these forms of prejudiced based bullying by their type and report on them to the local authority. This is in recognition that these groups are protected by the Equality Act 2010 because of the prejudice experienced by some groups in the wider society. We also recognise that there are others groups of children and young people who may be vulnerable to bullying including children is in care, young carers or those with mental health issues. 
We recognise that some groups of pupils may be more vulnerable to bullying, including: 

( Looked After Children 

( Gypsy, Roma and Traveller children 

( Children with Special Educational Needs or Disabilities (SEND) 

( Children from ethnic minorities 

( Children entitled to Free School Meals 

( Children for whom English is an Additional Language 

( Children who are perceived to be gay, lesbian, bisexual or transsexual
Turvey Primary School is an inclusive school. We provide a secure, accepting, safe and stimulating environment where everyone is valued for who they are.

We have some children who have learning disabilities and/or communication difficulties. Everyone involved in the school is very aware that these children can be especially vulnerable to bullying and we are therefore particularly vigilant at all times.

High attainers, gifted or talented pupils can also be affected by bullying. Staff will treat this type of bullying as seriously and in the same way as any other type of bullying.

Procedures to follow:

Procedures for reporting and responding to bullying incidents
All staff will respond calmly and consistently to all allegations and incidents of bullying.  Allegations will be taken seriously by all staff and dealt with impartially and promptly. All those involved will have the opportunity to be heard. Staff will protect and support all children involved whilst allegations and incidents are investigated and resolved.

The following step-by-step procedure will be used for reporting and responding to bullying allegations or incidents:

1. Staff will make sure the victim(s) is and feels safe.  Appropriate advice will be given to help the victim(s).

2. Staff will listen and speak to all children involved about the incident separately.

3. In cases of serious bullying, the incidents will be recorded by staff on Bromcom.
4. The problem will be identified and possible solutions suggested; staff will adopt a problem solving approach which will move children on from them having to justify their behaviour.

5. Appropriate action will be taken promptly, to end the bullying behaviour or threats of bullying. 

6. In serious cases parents will be informed and will be invited to come into school for a meeting to discuss the problem.

7. Staff will reinforce to the bully that their behaviour is unacceptable. The bully (bullies) will be asked to genuinely apologise. Other consequences may take place and appropriate sanctions applied (see below).

8. Every endeavour will be made to reconcile the pupils if possible.  This may be formalised in a written contract in ‘child friendly speak’ that will be signed by both parties.
9. Support will be given to help the bully (bullies) understand and change his/her/their behaviour.

10. After the incident has been investigated and dealt with, each case will be monitored to ensure repeated bullying does not take place.

11. Bullying incidents will be discussed at staff meetings to ensure that all staff are aware.

12. If necessary and appropriate, the Safeguarding Officer in school, Social Services or police will be consulted.

Possible Sanctions

· Apologise to the victim(s) verbally or in writing

· Lose golden time or playtime 

· Parents will be invited in to school for a meeting to discuss the behaviour

· Be removed from class and work in isolation

· Be withdrawn from participation in school visit, clubs and events not essential          

      to the curriculum.

· Fixed term exclusion

· Permanent exclusion

All pupils in the school are encouraged to talk to a member of staff they feel happy talking to or a trusted friend if they have been the victim of bullying.   That person may be their class teacher or the Head teacher.  Each class has its own ‘worry box’ whereby pupils can put into the box any worries or concerns they may have.  This includes bullying.  Pupils’ will be encouraged to tell their parents/carer if they have been bullied.   A parent or carer has a duty to inform the school if their child has been a victim of bullying to ensure the school can investigate the incident/s and take action.

Any adult working in the school who has experienced bullying within the school is encouraged to tell a colleague, head teacher or governor and the matter will be dealt with.
Bullying outside school

School staff members have the power to discipline pupils for misbehaving outside the school premises. Sections 90 and 91 of the Education and Inspections Act 2006 say that a school’s disciplinary powers can be used to address pupils’ conduct when they are not on school premises and are not under the lawful control or charge of a member of school staff, but only if it would be reasonable for the school to regulate pupils’ behaviour in those circumstances.This may include bullying incidents occurring anywhere off the school premises, such as on school or public transport, outside the local shops, or in a town or village centre. Where bullying outside school is reported to school staff, it should be investigated and acted on.
Investigation and recording:

Where bullying is reported, an accurate written record of events and facts must be taken immediately or as soon as possible thereafter.  All parties involved will be given the opportunity to discuss the incident(s) and all present will be expected to listen politely and attentively.  If appropriate, those involved, may also be spoken to separately. If the incident involves pupils at the school, parents may be asked to come into school to discuss the situation if necessary.
All notes and reports of such incidents are filed and archived.

Staff awareness raising and training:
Staff awareness of bullying is raised through regular discussions during which children’s pastoral welfare is discussed and any incidents shared.  All staff are required to remain constantly alert to bullying through recognising the signs and symptoms and the need to reduce the risk of it arising.   They pay particular attention to times and locations where bullying might be more prevalent, such as break times.  All staff are expected to deal with bullying appropriately and expeditiously.  
Links with other school policies and practices:

This policy forms part of the school’s behavioural policy and links with the Equal Opportunities policy and the Complaints policy.

Monitoring & review, policy into practice:

This policy will be reviewed in three years.  However, if incidents occur before this time which suggest it needs to be reviewed sooner, the school will do so.  The school uses the guidance by the DfE and the Anti-Bullying Alliance to inform its action planning to prevent and tackle bullying.
Responsibilities:

This policy will only work if it ensures that the whole school community understands that bullying is not tolerated and understands the steps that will be taken to prevent and respond to bullying.

It is the responsibility of:

1. School Governors to take a lead in monitoring and reviewing this policy.

2. Governors, Head Teacher, Teaching and Non-Teaching staff to be aware of this policy and implement it accordingly.

3. The Headteacher to communicate the policy to the school community.

4. Pupils to abide by the policy.

Monitor and Review of the Anti-bullying Policy
The policy will be regularly monitored and reviewed as part of the ongoing audit of practice and development within the school and will be reviewed every 3 years as a minimum.
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