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DISABILITY EQUALITY SCHEME
Updated: Summer 2023
To be Reviewed: Summer 2026
Mission Statement

At Turvey Primary School, we are committed to ensuring equality of education and opportunity for disabled pupils, staff and all those receiving services from the school. We aim to develop a culture of inclusion and diversity in which people feel free to disclose their disability and to participate fully in school life. The achievement of disabled pupils and students will be monitored and we will use this data to raise standards and ensure inclusive teaching. We will make reasonable adjustments to make sure that the school environment is as accessible as possible. At Turvey Primary School, we believe that diversity is a strength, which should be respected and celebrated by all those who learn, teach and visit here.

School 

 

Turvey Primary is a small rural primary school. The number of pupils from minority ethnic groups is much lower than average and there is one child who has English as an additional language. Our percentage of pupils eligible for free school meals is historically below the National and LA averages. However, approximately 28% of pupil’s on our roll have been identified as requiring additional support through a SEN Support Plan and a programme of intervention is delivered by trained LSA’s under the planning guidance of our teaching staff. This is considerably higher than the national average.
There is a ramp at the entrance to the school for wheelchair access and ramp access at all back entrances to all our classrooms.
The school has the Healthy Schools award and meets the full core offer for extended services. 

Legislation
 

On 1 October 2010, the Equality Act 2010 replaced all existing equality legislation such as the Race Relations Act, Disability Discrimination Act (DDA) and Sex Discrimination Act. The Equality Act 2010 provides a single, consolidated source of discrimination law. It simplifies the law and it extends protection from discrimination in some areas. 

As far as schools are concerned, for the most part, the effect of the new law is the same as it has been in the past – meaning that schools cannot unlawfully discriminate against pupils because of their disability. 
Definition of Disability

The Equality Act 2010 defines disability as when a person has a ‘physical or mental impairment which has a substantial and long term adverse effect on that person’s ability to carry out normal day to day activities.’ Some specified medical conditions, HIV, multiple sclerosis and cancer are all considered as disabilities, regardless of their effect. 
School’s Duty

 

The Governing Body has a duty to:

 

· Promote equality of opportunity for disabled people: pupils, staff, parents, carers and other disabled users of Turvey Primary School and its facilities;
· Complies with its duty under The Equality Act 2010, to publish information to show how their school complies with the Equality Duty. This must be reviewed annually.

 

The Governing Body is required to plan to increase access to education for disabled pupils in three ways, by:

 

1. Increasing the extent to which disabled pupils can participate in the school curriculum;
2. Improving the environment of the school to increase the extent to which disabled pupils can take advantage of education and associated services;
3. Improving the delivery to disabled pupils of information which is provided in writing for pupils who are not disabled. 

The Schools Aims and Values
Compliance with the Equality Act 2010 is consistent with the school’s aims and Equal Opportunities Policy and the operation of the school’s SEN Policy.

The School’s commitment to equal opportunities is driven by the National Curriculum Inclusion Statement, whereby it will set suitable learning challenges; respond to pupils’ diverse needs; and overcome potential barriers to learning and assessment for individuals and groups of pupils.

The Governing Body, Head Teacher and staff are committed to:
· The principle of inclusion and will make any reasonable adjustment to ensure that everyone should be able to access the school building, site and curriculum;
· Providing an environment that enables full curriculum access that values and includes all pupils, staff, parents and visitors regardless of their education, physical, sensory, social, spiritual, emotional and cultural needs; 

· Taking positive action in the spirit of the Equality Act 2010 in developing a culture of inclusion, support and awareness within the school;
· Reducing and eliminating barriers to access the curriculum and to full participation in the school community for pupils, and prospective pupils despite their education, physical, sensory, social, spiritual, emotional and cultural needs; 
· Making all children feel welcome irrespective of race, colour, creed or impairment;
· Promoting school equality, and foster positive attitudes and commitment to an education of equality.
· Promoting mutual respect through the promotion of fundamental British Values.
The Governing Body and Head Teacher will do this by:

 

· Providing a stimulating environment where each child can grow in self confidence and realize their full potential intellectually, physically, socially and spiritually, within the context of a caring Christian community;
· Making any reasonable adjustments to ensure access to the curriculum for all;
· Making any reasonable adjustments to ensure access to the school and visited premises;
· Meeting their duty to supply auxillary aids and services as reasonable adjustments where these are not being supplied through SEN statements or from other sources.

· Providing appropriate equipment and tools for everyone;
· Providing appropriate disability awareness/ equality training for staff and Governors which will explain school policy towards disabled students and the effective implementation and monitoring of it;
· The Values and Character Education programme;
· PSHCE curriculum;
· Ensuring the development of good communication and partnership between all members of the community;
· Publishing an Accessibility Plan which shows how access is to be improved for disabled pupils, staff and visitors to the school in a given timescale and anticipating the need to make reasonable adjustments to accommodate their needs where practicable. The Accessibility Plan relates to the key aspects of physical environment, curriculum and written information;
· Regularly reviewing and monitoring the effect of the school’s policies and procedures on the educational opportunities available to, and achievements of, disabled pupils, and taking appropriate action to avoid any disadvantage;
· Providing all pupils with a broad and balanced curriculum, differentiated and adjusted to meet the needs of individual pupils and their preferred learning styles and endorses the key principles in the National Curriculum framework, which underpin the development of a more inclusive curriculum.
Governors and staff will have regard to the DRC (Disability Rights Commission) Code of Practice 2002 in performing their duties.
Roles and Responsibilities

This Disability Equality Scheme outlines the roles and responsibilities of everyone involved and connected with the school so that each person knows what is expected of them. Promoting disability and equality and raising the achievement of disabled pupils is the responsibility of the whole school staff. 
Introduction to this Disability Equality Scheme will be included in our induction arrangements for all staff new to the school. School induction procedures will highlight duties implied by this policy in the same way as Child Protection, Equal Opportunities, Health and Safety and Behaviour policies form part of the induction process. 

 

· The Headteacher and Senior Leadership Team will ensure that induction procedures are followed.

 

· The Governing Body will ensure that a policy is in place, implemented, monitored and evaluated.

 

· All staff will support and contribute to the Induction procedures.

 

· Pupils will be encouraged to respect individual differences and embrace the ethos of the Equality Act 2010
 

· Parents and carers will be made aware of the Disability Equality Scheme.
Accessibility Plan

 

We will make reasonable adjustments to ensure that every child has the best opportunity to achieve. and to ensure we meet the requirements of the PSED. The Accessibility Plan is regularly reviewed and we would always aim to:
· Increase the extent to which a disabled pupil can participate in the curriculum;

· Improve the physical environment of our school to enable a disabled pupil to take better advantage of education, benefits, facilities and services provided;

· Improve the availability of accessible information to disabled pupils and/or parents and carers.

Linked Policies

This Scheme will contribute to the review and revision of related school policies:

School Strategic Plan

SEND Policy

Equal Opportunities Policy

Curriculum Policies

Health and Safety Policy

Monitoring and review of the Disability Equality Scheme

The policy will be regularly monitored and reviewed as part of the ongoing audit of practice and development within the school. 

Date agreed: May 2023
Signed ………………………………………………………………… (Headteacher)

Attached:
Appendix 1 – Checklist for school staff and governors
Appendix 2 – Defining Disability
Appendix 3 – Summary of Unlawful Behaviour with regard to disabled pupils
APPENDIX 1

Checklist for school staff and Governors.

· Is information collected on race, disability and gender with regards to both pupils and staff e.g. pupil achievement, attendance, exclusions, staff training? 

· Is this information used to inform the policies, plans and strategies, lessons, additional support, training and activities the school provides?

· How has your Equality Plan been shaped by the views, input and involvement of staff, parents and pupils?

· Is pupil achievement analysed by race, disability and gender? Are there trends or patterns in the data that may require additional action, and has action been taken to address these?

· Does the curriculum include opportunities to understand the issues related to race, disability and gender?

· Are all pupils encouraged to participate in school life? Are pupils who make a positive contribution reflective of the school’s diversity e.g. through class assemblies / school council?

· Is bullying and harassment of pupils and staff monitored by race, disability and gender, and is this information used to make a difference to the experience of other pupils? Are racist incidents reported to the governing body and local authority on a termly basis?

· Are visual displays reflective of the diversity of your school community? How are minority ethnic, disabled and both male and female role models promoted positively in lessons, displays and discussions such as circle time and class assemblies?

· Does the school take part in annual events such as Black History Month, Deaf Awareness Week and One World Week to raise awareness of issues around race, disability and gender?

· Is the school environment as accessible as possible to pupils, staff and visitors to the school? Are open evenings and other events which parents, carers and the community attend held in an accessible part of the school, and are issues such as language barriers considered?

· Are the accessibility needs of parents, pupils and staff considered in the publishing and sending out of information, in terms of race, disability and gender?

· Are procedures for the election of parent governors open to candidates and voters who are disabled?
APPENDIX 2 

DEFINING DISABILITY     
 
 The disability discrimination duties and the planning duties are owed to all pupils who are defined by the Equality Act as being disabled.  The Equality Act defines a disabled person as someone who has:
 
‘a physical or mental impairment which has a substantial and long-term adverse effect on his or her ability to carry out normal day-to-day activities.’ 
 
The definition covers a much larger group of children than most people think. A report from the Cabinet Office (2005) Improving the Life Chances of Disabled People, draws on estimates that suggest that about 772,000 children in the UK are disabled, equivalent to 7% of all children.
 
Definition of the terms:

    ‘physical impairment’ includes sensory impairments;
    ‘mental impairment’ includes learning difficulties and an impairment resulting from or consisting of a mental illness;
     ‘substantial’ means ‘more than minor or trivial’; and
     ‘long-term’ is defined as 12 months or more.

 Mental and physical impairments

The definition includes a wide range of impairments, including hidden impairments such as dyslexia, autism, speech and language impairments, Attention Deficit Hyperactivity Disorder (ADHD).  These are all likely to amount to a disability, but only if the effect on the pupil’s ability to carry out normal day-to-day activities is substantial and long-term, as defined above.  Some progressive conditions, such as cancer, multiple sclerosis and HIV/AIDS are included before they have an effect on the pupil’s ability to carry out normal day-to-day activities.  

Normal day-to-day activities

The test of whether an impairment affects normal day-to-day activity is whether it affects one of the following:

     mobility;
     manual dexterity;
     physical co-ordination;
     continence;
     ability to lift, carry or otherwise move everyday objects;
     speech, hearing or eyesight;
     memory or ability to concentrate, learn or understand;
     perception of risk of physical danger.

Special educational needs and disability

Many children and young people who have SEN may have a disability under the Equality Act 2010 – that is ‘…a physical or mental impairment which has a long-term and substantial adverse effect on their ability to carry out normal day-to-day activities’. This definition provides a relatively low threshold and includes more children than many realise: ‘long-term’ is defined as ‘a year or more’ and ‘substantial’ is defined as ‘more than minor or trivial’. This definition includes sensory impairments such as those affecting sight or hearing, and long-term health conditions such as asthma, diabetes, epilepsy, and cancer. Children and young people with such conditions do not necessarily have SEN, but there is a significant overlap between disabled children and young people and those with SEN. Where a disabled child or young person requires special educational provision they will also be covered by the SEN definition and the SEN Code of Practice 2015 (which is underpinned by Section 19 of the Children and Families Act 2014)
 







APPENDIX 3

Unlawful behaviour with regard to disabled pupils 
Direct Discrimination: A school must not treat a disabled pupil less favourably simply because that pupil is disabled – for example by having an admission bar on disabled applicants.  

A change for schools in this Act is that there can no longer be justification for direct discrimination in any circumstances. Under the DDA schools could justify some direct discrimination – if was a proportionate means of meeting a legitimate aim. What the change means is that if a school discriminates against a person purely because of his or her disability (even if they are trying to achieve a legitimate aim) then it would be unlawful discrimination as there can be no justification for their actions. 

Indirect Discrimination: A school must not do something which applies to all pupils but which is more likely to have an adverse effect on disabled pupils only – for example having a rule that all pupils must demonstrate physical fitness levels before being admitted to the school – unless they can show that it is done for a legitimate reason, and is a proportionate way of achieving that legitimate aim. 
Discrimination arising from disability: A school must not discriminate against a disabled pupil because of something that is a consequence of their disability – for example by not allowing a disabled pupil on crutches outside at break time because it would take too long for her to get out and back. Like indirect discrimination, discrimination arising from disability can potentially be justified. 
Harassment: A school must not harass a pupil because of his disability – for example, a teacher shouting at the pupil because the disability means that he is constantly struggling with class-work or unable to concentrate. 

Disability Equality Duty: Schools previously had a statutory duty which required them to take proactive steps to tackle disability discrimination, and promote equality of opportunity for disabled pupils. Under the Equality Act, this has been replaced by the general equality duty and the new specific duties. 
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